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Prohibition of employee takeover 

1. The Client undertakes not to take up, during the term of the contract concluded on the basis of 

this offer (hereinafter: the Agreement), and after its termination or expiry, acts of unfair compe-

tition, in particular not to persuade the Employee or persons providing services to the Client under 

the Agreement on behalf of SQDA (hereinafter: Personnel); to terminate their contract with SQDA 

or to non-performance or improper performance of the contract, in order to benefit oneself  

or third parties or cause damage to SQDA or prevent / obstruct the performance by SQDA of the 

Agreement or any other contract. 

2. The Client undertakes not to involve on any basis (directly or through third parties), including not 

entering into an employment contract or any other legal relationship with, an Employee or  

Personnel, during the term of the Agreement and within 2 years from the day of its termination  

or expiry. 

3. Notwithstanding the provisions referred to in section 2, the Client undertakes to inform SQDA 

each time of any involvement on any basis (directly or through third parties), including the con-

clusion of an employment contract or any other legal relationship with the Employee or with  

Personnel, within 7 days from the date of engagement (directly or through third parties), including 

the conclusion of an employment contract or other legal relationship with the Employee or the 

Personnel. 

4. In the event of a breach of the provisions referred to in sec. 1 - 3 above:  

a) SQDA is entitled to terminate the Agreement with immediate effect, 

b) The Client undertakes to pay SQDA a contractual penalty for each case of violation, in the 

amount of 50% of the gross amount of the Employee's or Personnel's remuneration for the last 

12 months of the Employee's or the Personnel's cooperation with SQDA, but not less than PLN 

10,000.00 (ten thousand zlotys). 

5. Demand for compensation exceeding the amount of the contractual penalty is admissible, and 

thus SQDA may claim supplementary compensation from the Client on the general terms provided 

for in the Civil Code. 

 

Principles of equal treatment 

The Client undertakes to treat their direct employees equally with the Employees / other persons who 

provide services related to the contract to the Client on behalf of SQDA.  

Equal treatment will appear in: 

• ensuring fair distribution of duties *,  

• ensuring equal access to social facilities *,  

• lack of differentiation in the method of communication,  

• the same degree of enforcement of task fulfillment *,  

• mutual respect in everyday relationships. 

 

* where applicable 


